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GUIDELINES FOR PUBLIC QUESTIONS 

Division 4 of the Local Government (Meeting Procedures) Regulations 2025 

 

This guide helps community members understand how to ask questions during Public Question Time 
at a Council meeting or sending in questions to be placed on the meeting Agenda, based on the 
Local Government (Meeting Procedures) Regulations 2025, as well as any other determinations 
made by Council.   

Please remember, this time is for asking questions only—there will be no discussion or debate about 
the questions or the answers. 

 

How to Ask a Question: You can ask a question either: 

• In writing (before the meeting) (see questions on notice 
below), or 

• In person at a regular Council meeting (see questions 
without notice below). 

Your question must be about Council activities only. 

Purpose of Question Time: • This time is for asking questions, not for debating them. 

• Answers will be given, but there won’t be any discussion. 

Written Questions 
(Questions on Notice): 

 

• Must be sent at least 7 days before the meeting. 

• The 7-day period includes weekends and public holidays, 
but not the day you submit the question or the day of the 
meeting. 

• Title your submission clearly as “Question/s on Notice.” 

Verbal Questions (Questions 
Without Notice): 

 

• At least 15 minutes will be set aside during the meeting for 
these. 

• A maximum of three (3) questions will be allowed per 
person, per meeting. 

• You can’t ask about topics already on the meeting 
agenda. 

• If your question can’t be answered right away, it will be 
answered at the next meeting or as soon as possible. 

Rules for Asking Questions: 

 

Your question should: 

• Be short and clear; 

• Not be a statement; 

• Have little or no introduction. 

 

The Chairperson may reject your question if it: 

• Is offensive, defamatory, or illegal; 

• Doesn’t relate to Council business; 

• Is unclear, repetitive, or about confidential matters. 

 

 

https://www.legislation.tas.gov.au/view/whole/html/inforce/current/sr-2025-025?query=((PrintType%3D%22act.reprint%22+AND+Amending%3C%3E%22pure%22+AND+PitValid%3D%40pointInTime(20250708000000))+OR+(PrintType%3D%22act.reprint%22+AND+Amending%3D%22pure%22+AND+PitValid%3D%40pointInTime(20250708000000))+OR+(PrintType%3D%22reprint%22+AND+Amending%3C%3E%22pure%22+AND+PitValid%3D%40pointInTime(20250708000000))+OR+(PrintType%3D%22reprint%22+AND+Amending%3D%22pure%22+AND+PitValid%3D%40pointInTime(20250708000000)))+AND+Title%3D(%22meeting%22+AND+%22regulations%22)&dQuery=Document+Types%3D%22%3Cspan+class%3D%27dq-highlight%27%3EActs%3C%2Fspan%3E%2C+%3Cspan+class%3D%27dq-highlight%27%3EAmending+Acts%3C%2Fspan%3E%2C+%3Cspan+class%3D%27dq-highlight%27%3ESRs%3C%2Fspan%3E%2C+%3Cspan+class%3D%27dq-highlight%27%3EAmending+SRs%3C%2Fspan%3E%22%2C+Search+In%3D%22%3Cspan+class%3D%27dq-highlight%27%3ETitle%3C%2Fspan%3E%22%2C+All+Words%3D%22%3Cspan+class%3D%27dq-highlight%27%3Emeeting+regulations%3C%2Fspan%3E%22%2C+Point+In+Time%3D%22%3Cspan+class%3D%27dq-highlight%27%3E08%2F07%2F2025%3C%2Fspan%3E%22
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AGENDA of an Ordinary Meeting of Council 
Kingborough Civic Centre, 15 Channel Highway, Kingston 

Monday, 18 August 2025 at 5.30pm 

WELCOME 

The Chairperson will declare the meeting open and welcome all in attendance.  The Chairperson will 
advise all persons attending the meeting that they are to be respectful of, and considerate towards, 
other persons attending the meeting. 

AUDIO RECORDING 

The Chairperson will advise that Council meetings are recorded and made publicly available on its 
website.  In accordance with Council’s policy the Chairperson will request confirmation that the audio 
recording has commenced. 

1 ACKNOWLEDGEMENT OF TRADITIONAL CUSTODIANS 

The Chairperson will acknowledge the traditional custodians of this land, pay respects to elders past 
and present, and acknowledge today’s Tasmanian Aboriginal community.  

2 ATTENDEES 

Councillors: 

Mayor Councillor P Wriedt 
Deputy Mayor Councillor C Glade-Wright 
Councillor A Antolli 
Councillor D Bain 
Councillor G Cordover 
Councillor K Deane 
Councillor M Richardson 
Councillor C Street 

3 APOLOGIES 

Councillor A Midgley 
Councillor F Fox 

4 CONFIRMATION OF MINUTES 

RECOMMENDATION 

That the Minutes of the open session of the Council Meeting No.13 held on 4 August 2025 be confirmed 
as a true record. 
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5 WORKSHOPS HELD SINCE LAST COUNCIL MEETING 

Date Topic Detail 

11 August AFL High Performance 

Centre 

Discussion on the land allocated for the AFL Training 

and Administration Centre and options relating to 

potential land transfer. 

6 DECLARATIONS OF INTEREST 

In accordance with Regulation 10 of the Local Government (Meeting Procedures) Regulations 2025 
and Council’s adopted Code of Conduct, the Mayor requests Councillors to indicate whether they have, 
or are likely to have, a pecuniary interest (any pecuniary benefits or pecuniary detriment) or conflict of 
interest in any item on the Agenda. 

7 TRANSFER OF AGENDA ITEMS 

Are there any items, which the meeting believes, should be transferred from this agenda to the closed 
agenda or from the closed agenda to the open agenda, in accordance with the procedures allowed 
under Section 15 of the Local Government (Meeting Procedures) Regulations 2025. 

8 QUESTIONS WITHOUT NOTICE FROM THE PUBLIC 

 

9 QUESTIONS ON NOTICE FROM THE PUBLIC 

Council has determined that questions on notice or questions taken on notice from a previous meeting should not 
contain lengthy preambles or embellishments and should consist of a question only.  To this end, Council reserves 
the right to edit questions for brevity so as to table the question only, with some context if need be, for clarity. 

9.1 Fencing and Boundaries 

At the Council meeting on 21 July 2025, Mrs Erica Roberts asked the following question without notice 
to the Chief Executive Officer, with a response that the question would be taken on notice: 

According to the Fencing and Boundary Act, residents shall remove vegetation around their fencing.  
I'd like to also draw your attention to the fact that under the Forest Protection Act, there are exemptions 
that allow or permit responsible persons to remove potentially dangerous, large native eucalypts from 
areas around their infrastructure.  Furthermore, under the occupational Health and Safety Act, all 
responsible persons have a responsibility, a duty of care, to remove hazardous or potentially hazardous 
material from their property to the maximum extent reasonably practical. How is this conflict going to be 
resolved? Is it going to be resolved in favour of the provisions of the Occupational Health and Safety 
Act and the Fencing and Boundaries Act and the TPA exemptions, or is Council going to create a new 
prohibition and force us to increase and develop the fire fuel load on our properties and endanger 
ourselves, our assets and our industries? 

Officer’s Response: 

All legislation needs to be complied with. Where more than one Act is applicable, ascertaining the 
meaning and effect of each Act is needed.  
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• The Boundary Fences Act 1908 primarily relates to the repair and erection of boundary fences.  

• The Land Use Planning and Approvals Act 1993 regulates use and development within the 

municipality, which includes the removal, destruction or lopping of trees (works).  

• The Forest Practices Act 1985 regulates forest practices on both public and private land. 

• The Work Health and Safety Act 2012 creates a nationally consistent framework to secure the 

health and safety of workers and workplaces.  

An exemption to remove a native tree under one piece of legislation does not provide an exemption 
under others.    

The Kingborough Interim Planning Scheme 2015 contains exemptions for vegetation removal relating 
to safety, bushfire hazard and the maintenance and or construction of boundary fences. Where there 
is no exemption and an application is required for vegetation removal, the vegetation removal will 
generally be approved where it is demonstrated to be reasonable and meets the applicable scheme 
requirements.  

Council does not have any proposals to change the exemptions in the current or future planning scheme 
related to vegetation removal or introduce new prohibitions which will force landowners to increase the 
fire fuel load on their land.  

Tasha Tyler-Moore, Manager Development Services 

  

9.2 Biodiversity Offset Contributions 

Mr Nathanael Elcock submitted the following questions on notice: 

Kingborough Council have been successfully implementing a range of offset options for over 20 years: 

1.  For the same time period used to attain those numbers, how many private landowner applicants 
were there that contributed to these figures?  Please provide the adjusted numbers to reflect the 
impact on private landowners.  

2.  For the same time period used to attain the above numbers, how many private landowner 
applicants and figures of financial and land in ha were considered for a contribution for an offset 
contribution that contested the proposal?  

3.  For the same time period used to attain those numbers, what was the single highest private 
landowner contribution request either accepted, contested or pending payment/transfer of land in 
conjunction with a development application for a dwelling?  

Officer’s Response: 

1. Over the period from 2010-2024: 

a. 532 applicants whose development or tree removal were on private land contributed a 
financial biodiversity offset to the Kingborough Environmental Fund. Financial offset 
contributions can be accessed on Council’s website: 
KEF_ContributionsReconciliation_table_2025.pdf 

b. 57 applications for development on private land resulted in a Part 5 Agreement as the offset.  

NB: Developments/works that occurred on private land was used as a surrogate for private 

landowner applicants.  

https://www.kingborough.tas.gov.au/wp-content/uploads/2025/01/KEF_ContributionsReconciliation_table_2025.pdf
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The range of development types that occur on private land is hugely varied. Therefore these 

offsets relate to a broad range of development and works including commercial 

developments, subdivisions, unit development, quarry developments, visitor 

accommodation, single dwellings, private education infrastructure and retirement villages.  

Biodiversity offsets in these figures also apply to both development and works approved 

through the Kingborough Interim Planning Scheme and Council’s by-laws.   

2. Five applications involving a financial contribution or on-site offset via a Part 5 Agreement were 
contested through an Appeal during this period. Of these appeals, two (2) related to financial 
offsets and three (3) related to Part 5. 

3. The highest offset contribution for a development application for a dwelling was $16 500 for a 
house, shed and roading through bushland. The mean financial offset across all of the 
development types is $2355. 

The single largest area protected under a Part 5 Agreement as on offset for a single dwelling 
was 11.5 hectares, with the average area protected for a single dwelling being 2.3 hectares. 

Liz Quinn, Manager Environmental Services 

  

9.3 Local Provisions Schedule 

Ms Jo Landon submitted the following question on notice: 

1. Could Council please provide details of all the differences between the draft Local Provisions 
Schedule that was submitted to the Tasmanian Planning Commission in December 2019, and the 
draft Local Provisions Schedule that was submitted to the Tasmanian Planning Commission in 
February 2020?  

2. On page 10 of the s35F Report, it states that one of the key themes in representations was 
opposition to Kingborough Council’s Biodiversity Offset Policy; how many representations 
opposed this policy?  

3. The s35F Report also states that the Biodiversity Offset Policy “is mainly a Council matter as it is 
only referenced in the proposed new SAPs and can be applied even if not specifically referenced 
in the planning scheme”; could Council please explain how the policy could be applied without 
being referenced in the planning scheme?  

4. The public exhibition period of the draft Local Provisions Schedule officially closed on 9 December 
2024; how many representations were received up until 9 December 2024? 

5. On what date did Council stop accepting late representations? 

6. How many late representations were received between 9 December 2024 and the date Council 
stopped accepting late representations?  

Officer’s Response: 

A full response to the above questions will be provided on the next Council meeting Agenda. 

Tasha Tyler-Moore, Manager Development Services  
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10 QUESTIONS WITHOUT NOTICE FROM COUNCILLORS 

 

11 QUESTIONS ON NOTICE FROM COUNCILLORS 

At the time the Agenda was compiled there were no Questions on Notice from Councillors. 

12 PETITIONS STILL BEING ACTIONED  

There are no petitions still being actioned. 

13 PETITIONS RECEIVED IN LAST PERIOD 

At the time the Agenda was compiled no Petitions had been received. 

14 OFFICERS REPORTS TO COUNCIL 

14.1 ANNUAL PLAN 2025/2026 

File Number: 25.3, 25.19 

Author: Dave Stewart, Chief Executive Officer 

  
Strategic Plan Reference 

Key Priority Area: 1    Encourage and support a safe, healthy and connected community. 

Strategic Outcome: 1.1  A Council that engages with and enables its community.  

 

1. PURPOSE 

1.1 The purpose of this report is to present Council with the Annual Plan 2025/26. 

2. BACKGROUND 

2.1 At the Council meeting on 16 June 2025, Council adopted the Estimates of Revenue and 
Expenditure for the 2025/26 financial year.  The approved Annual Estimates have been 
incorporated within the Annual Plan 2025/26.   

2.2 The proposed actions for 2025/26 are held within the Strategic Plan 2020-2025.    

3. STATUTORY REQUIREMENTS 

3.1 Section 66 of the Local Government Act 1993 requires that Council prepare and maintain a 
Strategic Plan.  

3.2 Section 71 of the Local Government Act 1993 requires that Council adopt an Annual Plan.  
The Annual Plan is to be:  

(a) Consistent with the strategic plan; 
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(b) Include a statement of the manner in which the council is to meet the goals and objectives of 

the strategic plan; 

(c) Include a summary of the estimates adopted under section 82; and 

(d) Include a summary of the major strategies to be used in relation to the Council’s public health 

goals and objectives. 

4. DISCUSSION 

4.1 The Annual Plan 2025/26 highlights a summary of activities developed in line with the 
Strategic Plan adopted by Council on 9 September 2019 (Minute C609/18-19 refers).  

4.2 The activities highlighted in the Annual Plan are not an exhaustive list of Council’s programs 
for the coming year.  They provide a snapshot of activities that are to be implemented for 
each strategic priority. 

4.3 The Annual Plan has been designed to reflect Council’s request for strategies and actions 
to be clear and achievable.  It is a more concise and accessible document than has been 
drafted previously.  

5. FINANCE 

5.1 The Annual Plan incorporates the Estimates of Revenue and Expenditure for the 2025/26 
financial year, as approved by Council on 16 June 2025 (minute C166/10-2025 refers). 

6. ENVIRONMENT 

6.1 There are no environmental matters associated with this report. 

7. COMMUNICATION AND CONSULTATION 

7.1 The Annual Plan will be placed on Council’s website and printed copies made for any person 
who requires a copy.   

8. RISK 

8.1 Following the adoption of the Estimates, there is no risk in adopting the Annual Plan.   

9. CONCLUSION 

9.1 The Annual Plan, including the summary of Strategic Actions and Estimates, describes 
Council’s main activities for the 2025/26 financial year.   

10. RECOMMENDATION 

That in accordance with Section 71 of the Local Government Act 1993, Council adopts the Annual 
Plan for the 2025/26 financial year and instructs the Chief Executive Officer to: 

a) Make a copy of the Annual Plan available for public inspection at the Civic Centre and on 
Council’s website; and 

b) Provide a copy of the Annual Plan to the Director of Local Government and to the Director 
of Public Health. 

ATTACHMENTS 

1. Draft Annual Plan 2025/26    
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14.2 COLLABORATIVE NETWORK OF SOUTHERN TASMANIAN COUNCILS 

File Number:  

Author: Dave Stewart, Chief Executive Officer 

  
Strategic Plan Reference 

Key Priority Area: 2    Deliver quality infrastructure and services.  

Strategic Outcome: 2.4  The organisation has a corporate culture that delivers quality customer 
service, encourages innovation and has high standards of accountability.
 

 

1. PURPOSE 

1.1 The purpose of this report is for Council to consider its support for a new collaboration of 
southern region local government councils. 

2. BACKGROUND 

2.1 The Southern Tasmanian Councils Authority (STCA) was established in 2006 to enable the 
twelve southern councils (Brighton, Central Highlands, Clarence City, Derwent Valley, 
Glamorgan/Spring Bay, Glenorchy City, Hobart City, Huon Valley, Kingborough, Sorell, 
Southern Midlands and Tasman) to facilitate and co-ordinate agreed regional development 
strategies and actions for the southern region.   

2.2 Membership of the STCA has been in decline over many years with Glenorchy, 
Kingborough and Clarence having previously withdrawn and Glamorgan Spring Bay and 
Derwent Valley Councils withdrawing last year.  

2.3 Given the withdrawal of the above Councils, the STCA was representing only seven of the 
twelve Southern Council areas. The STCA Board has determined to wind up the Authority. 

2.4 There is an ongoing need for southern Councils to engage closely, particularly in respect to 
regional priority areas. Accordingly, an approach to regional engagement between the 
southern Councils is required in which the needs all of the councils are met. A new 
collaboration has been proposed which would be supported by Regional Development 
Australia (Tasmania) (RDA Tas). 

3. STATUTORY REQUIREMENTS 

3.1 There are no statutory requirements on for the establishment of a new collaborative group. 

3.2 Depending on outputs of the collaboration various statutory requirements may be 
considered. 

4. DISCUSSION 

4.1 The STCA was established to provide a regional development service that reasonably met 
the needs and demands of the southern City Councils, while also meeting the needs and 
demands of the regional southern Tasmanian Councils, which vary in size, needs and 
capacity.  History has demonstrated that this has not been sustainable as a majority of the 
urban Councils have withdrawn their membership identifying that their needs are vastly 
different to those of the majority of regional STCA members. 

4.2 Notwithstanding, there is an ongoing need for southern Councils to engage closely, 
particularly in respect to the Southern Regional Land Use Strategy, legislative reform areas 
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and other regional priorities. Accordingly, an alternative approach to regional engagement 
between the southern Councils is required in which the needs of regional Councils can be 
balanced against the needs of the southern region city/urban Councils, and regional 
projects can continue to be regionally managed in a coordinated way. 

4.3 RDA Tas was appointed to provide executive support to facilitate a full review of STCA in 
2024. The review explored a variety of options for delivering a workable regional 
collaboration model for southern Tasmania. 

4.4 The review identified that RDA Tas is ideally placed to support the development of a regional 
collaboration model in southern Tasmania as it is consistent with the overall purpose and 
mission of the organisation. RDA Tas is well versed in managing conflicting interests in their 
advocacy and engagement work and, given that it is an existing organisation, would prevent 
the need to establish a new regional organisation. At its meeting on 16 December 2024, the 
STCA Board unanimously supported the formation and funding of a proposed collaborative 
network of southern Tasmanian councils which would be supported by RDA Tasmania. 

4.5 RDA Tas has been successfully supporting the STCA, through secretariat support, over the 
last twelve months and has provided a proposal to support a collaborative network of 
southern Tasmanian councils in lieu of a formal STCA model. The collaborative network 
would aim to foster quarterly forums and joint policy setting focused on data and insights as 
well as managing shared service opportunities and regional project collaboration on an as 
needs basis. The southern Tasmanian Councils share overlapping priorities and 
challenges, including economic development, infrastructure, community well-being, and 
sustainable growth. A coordinated approach is crucial to maximise resources, improve 
efficiencies, and address shared challenges effectively as well as more effective advocacy 
for shared priorities. RDA Tas, with its expertise in regional collaboration, strategic planning, 
and data-driven decision-making is well positioned to support this initiative. 

4.6 The objectives of the collaborative network would be to: 

• Facilitate collaboration by providing a structured platform for councils to exchange 
knowledge, align priorities, and foster partnerships. 

• Leverage data and insights to enable evidence-based decision-making by sharing 
regional data, analytics, and trends. 

• Encourage efficiency by identifying shared service opportunities and streamline 
resource allocation. 

• Drive strategic projects by supporting collaborative projects that address regional 
challenges and opportunities. 

• Enhance governance by providing administrative and logistical support to ensure 
forums are effective and outcomes focused. 

• Support regional communication by providing a point of contact for stakeholders to 
engage at a southern scale. 

4.7 The governance structure for the new model would include the Chief Executive 
Officer/General Manager or delegate from each southern Tasmanian Council with the role 
of chairperson rotating amongst the councils, supported by RDA Tasmania. Elected 
Members would be engaged in the business of the collaborative network via their respective 
CEO’s/General Managers and ultimately would be responsible for making decisions 
regarding their respective Council's involvement and/or expenditure on regional 
collaboration initiatives.  It is proposed to hold regional Elected Member forums periodically 
to consider matters of regional importance with a Council of Mayors (or elected delegate) 
to be held once a year in conjunction with the CEO’s/General Managers. Working groups 
would be formed on an ad-hoc basis for specific initiatives or projects. Terms of reference 
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would be developed to underpin the collaborative network and include annual reporting and 
financial statements. 

4.8 The benefits of the network include: 

• Stronger regional collaboration and shared vision 

• Enhanced capacity for data-driven decision-making 

• Cost savings through shared services and coordinated efforts 

• Increased success in securing funding for joint projects 

• A unified voice in advocating for regional priorities 

• Efficiency of using existing not for profit entity and regional capacity. 

4.9 The proposal being presented by RDA Tasmania is for a two-year commitment, reviewed 
annually with a view to the network becoming self-supporting. This model will provide 
opportunity to review performance against cost, to ensure that the collaborative network is 
achieving its goals and representing good value for money. 

5. FINANCE 

5.1 The proposed annual budget for the collaborative network is $75,500 with additional project 
funding and grants being pursued on an agreed and case-by-case basis. The total cost 
would be shared across the southern Councils and would be based on population ranging 
from $3,000 to $9,500.  The broad payment categories based on population (Tas Treasury 
Estimates 30 June 2023) are set out below: 

<3,000 = $3,000 

<10,000 = $4,000 

<20,000 = $6,500 

>20,000 = $9,500 

5.2 Kingborough Council, due to its population size, would have an annual fee of $9,500 (equal 
to Glenorchy, Hobart and Clarence).  A funding allocation has been included in the current 
annual budget to cover the cost of Kingborough’s participation, in anticipation of the 
recommendations contained in this report being endorsed by Council. 

6. ENVIRONMENT 

6.1 There are no direct environmental considerations stemming from this report and 
recommendation. 

7. COMMUNICATION AND CONSULTATION 

7.1 Discussions have been held the Greater Hobart Committee and Greater Hobart Strategic 
Partnership in relation to expanded membership.  

7.2 The Committee and Strategic Partnership have maintained their approach focusing in the 
four Greater Hobart Councils as established under the Greater Hobart Act 2019. 

7.3 This proposal seeks to establish of a new collaborative body across the wider Southern 
Tasmania area with support provided by Regional Development Australia (Tasmania) (RDA 
Tas). The new collaborative network will be CEO led, with involvement on relevant regional 
issues by council staff, supported by RDA (Tas). 

7.4 No public consultation has occurred in the development of this proposal 
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8. RISK 

8.1 There are no direct risks stemming from this report and recommendation. 

9. CONCLUSION 

9.1 Due to decreasing membership of the STCA a review of the Authority was undertaken. 
Acknowledging the need for ongoing collaboration between the Councils of Southern 
Tasmania a new collaborative network has been proposed supported by RDA Tas. 

9.2 The proposal for this establishment of the Collaborative Network of Southern Tasmanian 
Councils is now presented to Council for formal consideration. 

10. RECOMMENDATION 

That Council endorse participation in the Collaborative Network of Southern Tasmanian Councils, 
which would be supported through Regional Development Australia (Tasmania) and replace the 
Southern Tasmanian Councils Authority. 

 

 

ATTACHMENTS 

Nil 
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14.3 RISK MANAGEMENT POLICY 

File Number: 12.81 

Author: David Spinks, Director People & Finance 

Authoriser: Dave Stewart, Chief Executive Officer  

  
Strategic Plan Reference 

Key Priority Area: 2    Deliver quality infrastructure and services.  

Strategic Outcome: 2.4  The organisation has a corporate culture that delivers quality customer 
service, encourages innovation and has high standards of accountability. 

 

1. PURPOSE 

1.1 The purpose of this report is to present a review of Policy 3.10 Risk Management.   

2. BACKGROUND 

2.1 The Risk Management Policy was last reviewed in December 2020 and is scheduled for 
update. 

2.2 The policy was developed to provide guidance on the management of Council’s risks and 
to ensure a risk culture is embedded into activities and processes. 

3. STATUTORY REQUIREMENTS 

3.1 Council is required to prepare a Strategic Plan under Section 66 of the Local Government 
Act 1993.  The risk management policy and risk management strategy are key 
considerations when developing Council’s Strategic Plan. 

4. DISCUSSION 

4.1 The attached policy has been reviewed by the Audit Panel at its meeting of 8 August.   

4.2 Except for some editorial changes it is considered the policy remains appropriate.   

5. FINANCE 

5.1 There are no budget implications of the updated risk management policy. 

6. ENVIRONMENT 

6.1 There are no environmental implications associated with the review of this policy. 

7. COMMUNICATION AND CONSULTATION 

7.1 Council’s Risk Management Policy is publicly available on the website. 

8. RISK 

8.1 Council recognises that as a public authority it is exposed to a broad range of risks which, 
if not managed, could adversely impact on its stakeholders and its ability to achieve its 
strategic, operational, financial and regulatory objectives. 

9. CONCLUSION 

9.1 The aim of the Risk Management Policy is to ensure that Council endorses its commitment 
to effective and consistent risk management principles and strategies. 
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10. RECOMMENDATION 

That Council approve the updated Risk Management Policy 3.10. 

ATTACHMENTS 

1. Risk Management Policy - tracked changes   
2. Risk Management Policy - updated    
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EXISTING POLICY WITH TRACK CHANGES 

 

  

Policy No: 3.10 Minute No: C727/23-2020 

Approved by Council August 2025December 
2020 

ECM File No: 
12.81 

New Review Date: AugustDecember 20294 Version: 6.0 

Responsible Officer: Manager Finance 
   

Risk Management Policy 

1 POLICY STATEMENT 1.1 Council recognises that risk management is an integral part of good 
management practice and is committed to establishing an organisational 
culture that ensures risk management is embedded in Council activities and 
business processes. 

1.2 Council will evaluate potential benefits alongside potential risks as a routine 
part of its business planning processes. Where the balance of advantage 
favours a particular activity or initiative, the identified risks will be planned 
for and managed, taking account of broader Council objectives and 
priorities. 

1.3 Risks will be managed at the operational level in accordance with this policy 
and within risk management processes established by Council. 

DEFINITIONS: 2.1 Risk is the chance of something happening that will have an adverse impact 
on Council meeting its  the achievement of Council is meeting its desired 
objectives. Risk is measured in terms of the likelihood of something 
happening and the severity/impact of the consequences arising from an 
event. 

2.2 Risk management is the culture, processes and structures that are directed 
towards realizing potential opportunities whilst managing adverse effects. 

2.3  Risk management process is the systematic application of management 
policies, procedures and practices to the tasks of communicating, 
establishing the context, identifying, analysing, evaluating, treating, 
monitoring and reviewing risk. 

OBJECTIVE: 3.1 The objectives of this policy are to ensure:  

• Council and senior management are in a position to make informed 
business decisions based on risk assessment;  

• risks are able to be identified, prioritised and managed in a coordinated 
manner;  

• strategic planning processes are improved as a result of a structured 
consideration of risk;  

• sound business opportunities that benefit Council are identified, 
without exposing Council to unacceptable levels of risk; 

• compliance with relevant legislation;  

• Council resources are safeguarded (eg. people, finance, property, 
information and reputation); 

• the community is protected against losses, both physical and financial, 
that are controllable by Council, and 

• continual improvement of Council.  
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Policy No: 3.10 Minute No: C727/23-2020 

Approved by Council August 2025December 
2020 

ECM File No: 
12.81 

New Review Date: AugustDecember 20294 Version: 6.0 

Responsible Officer: Manager Finance 
   

3.2 This policy will be supported by a complementary Risk Management 
Framework.  

SCOPE AND 
RESPONSIBILITIES: 

4.1 This policy applies to all Councillors, employees, contractors, and 
representatives.  

4.2 Council will oversee risk management within Council, on the advice of the 
General ManagerChief Executive Officer.  

4.3 The Audit Panel will review the risk management framework as per its 
Charter, and provide advice to Council on any issues. 

4.4 The General ManagerChief Executive Officer will be responsible for the 
implementation of risk management within Council, and for responding to 
and reporting on significant risks that may emerge from time to time.  

4.5 Departmental Managers will be responsible for implementing risk 
management within their portfolio areas, and will report regularly to the 
General ManagerChief Executive Officer on any significant risks or risk 
areas.  

4.6 All staff will be responsible for the management of risk relevant to their 
areas of responsibility. This role may range from identifying and reporting 
risks associated with their own positions to participation in the risk 
management process.  

PROCEDURE: 
(POLICY DETAIL) 

5.1 Risks will normally be identified, evaluated and managed by responsible 
officers and reported in accordance with Council’s decision-making 
processes. Council’s strategic risks will be maintained in a strategic risk 
register and will be the subject of regular reports to Council through  the 
Audit Panel.  

5.2 Risk identification, evaluation and management in respect of particular 
operational and financial activities will be undertaken in accordance with 
Council’s Risk Management Framework.  

5.3 Risks will be assessed with reference to Council’s strategic priorities, taking 
into account the likelihood of the risk occurring, the potential impact and 
the range of implications it may have for Council. 

5.4 Where an unacceptable risk is identified, relevant Council staff with 
management responsibilities in areas that may be affected will be informed 
of it. Managers will be required to take action, as required, to address the 
matter and inform staff or other persons within their area of responsibility, 
about the matter. 

5.5 The Council, through the Audit Panel will ensure that there is ongoing 
review of its risk management framework to ensure the continued 
sustainability and effectiveness of its Risk Management Policy. 

5.6 Risk management activities will be included in cCorporate pPlanning 
documents.   

GUIDELINES: 6.1 The Risk Management Strategy will be implemented based on the 
following principles: 

• creating and protecting Council’s value, 

• as an integral part of Council processes, 
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Policy No: 3.10 Minute No: C727/23-2020 

Approved by Council August 2025December 
2020 

ECM File No: 
12.81 

New Review Date: AugustDecember 20294 Version: 6.0 

Responsible Officer: Manager Finance 
   

• as an integral part of decision making, 

• explicitly addressing uncertainty, 

• is systematic, structured and timely, 

• is based on the best available information, 

• is tailored and aligned with the organisation’s external and internal 
control and risk factors, 

• takes human and cultural factors into account, 

• is transparent and inclusive, 

• is dynamic, iterative and responsive to change, and 

• facilitates continuous improvement. 

6.2 Types of risks that need to be managed include:  

• safety,  

• financial, 

• reputational 

• stakeholder 

• legal, and 

• environmental.  

6.3  Council will include in its strategic risk register, a risk profile which 
examines the nature, likelihood and consequences of adverse events 
occurring, prioritising identified risks and determining the level of risk that 
it is prepared to tolerate.  

6.4  The strategic risk register will be updated on a regular basis.  

COMMUNICATION: 7.1 All Councillors and employees will be briefed on this policy as part of 
individual induction programs and on an on-going basis. Council will 
educate staff on good risk management practices. 

LEGISLATION: 8.1  The following legislation should be considered in conjunction with this 
policy: 

• Local Government Act 1993 (Tasmania) 

• Work Health and Safety Act 2012 (Tasmania) 

• ISO31000:2018, Risk management - Principles and guidelines. . 2009 
Risk Management Principles and Guidelines 

RELATED DOCUMENTS: 9.1 Kingborough Council Strategic Plan  

9.2 Long Term Asset Management Plan 

9.3 Individual Asset Management Plans 

AUDIENCE: 10.1 The Risk Management policy applies to all Councillors, employees, 
contractors, and representatives. The policy is publicly accessible via 
Council’s website. 
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UPDATED POLICY FOR APPROVAL 

 

 

 

 

Risk Management Policy 

 

 

 

 

 

 

Policy No: 3.10 

Approved by Council: August 2025 

New Review Date: August 2029 

Minute No: TBA 

ECM File No: 12.81 

Version: 7.0 

Responsible Officer: Manager Finance 

Strategic Plan Reference: 2.4   The organisation has a corporate culture that 
delivers quality customer service, encourages 
innovation and has high standards of accountability. 
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1. POLICY STATEMENTS 

1.1 Council recognises that risk management is an integral part of good management practice and is 
committed to establishing an organisational culture that ensures risk management is embedded in 
Council activities and business processes. 

1.2 Council will evaluate potential benefits alongside potential risks as a routine part of its business 
planning processes. Where the balance of advantage favours a particular activity or initiative, the 
identified risks will be planned for and managed, taking account of broader Council objectives and 
priorities. 

1.3 Risks will be managed at the operational level in accordance with this policy and within risk 
management processes established by Council. 

2. DEFINITIONS 

2.1 Risk is the chance of something happening that will have an adverse impact on Council meeting its  
desired objectives. Risk is measured in terms of the likelihood of something happening and the 
severity/impact of the consequences arising from an event. 

2.2 Risk management is the culture, processes and structures that are directed towards realizing 
potential opportunities whilst managing adverse effects. 

2.3 Risk management process is the systematic application of management policies, procedures and 
practices to the tasks of communicating, establishing the context, identifying, analysing, evaluating, 
treating, monitoring and reviewing risk. 

3. OBJECTIVE 

3.1 The objectives of this policy are to ensure:  

3.1.1 Council and senior management are in a position to make informed business decisions 
based on risk assessment;  

3.1.2 risks are able to be identified, prioritised and managed in a coordinated manner;  

3.1.3 strategic planning processes are improved as a result of a structured consideration of risk;  

3.1.4 sound business opportunities that benefit Council are identified, without exposing Council 
to unacceptable levels of risk; 

3.1.5 compliance with relevant legislation;  

3.1.6 Council resources are safeguarded (eg. people, finance, property, information and 
reputation); 

3.1.7 the community is protected against losses, both physical and financial, that are controllable 
by Council, and 

3.1.8 continual improvement of Council.  

3.2 This policy will be supported by a complementary Risk Management Framework.  

4. SCOPE 

4.1 This policy applies to all Councillors, employees, contractors, and representatives.  

4.2 Council will oversee risk management within Council, on the advice of the Chief Executive Officer.  

4.3 The Audit Panel will review the risk management framework as per its Charter, and provide advice 
to Council on any issues. 

4.4 The Chief Executive Officer will be responsible for the implementation of risk management within 
Council, and for responding to and reporting on significant risks that may emerge from time to time.  
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4.5 Departmental Managers will be responsible for implementing risk management within their 
portfolio areas, and will report regularly to the Chief Executive Officer on any significant risks or risk 
areas.  

4.6 All staff will be responsible for the management of risk relevant to their areas of responsibility. This 
role may range from identifying and reporting risks associated with their own positions to 
participation in the risk management process.  

5. PROCEDURE (POLICY DETAIL) 

5.1 Risks will normally be identified, evaluated and managed by responsible officers and reported in 
accordance with Council’s decision-making processes. Council’s strategic risks will be maintained in 
a strategic risk register and will be the subject of regular reports to Council through  the Audit Panel.  

5.2 Risk identification, evaluation and management in respect of particular operational and financial 
activities will be undertaken in accordance with Council’s Risk Management Framework.  

5.3 Risks will be assessed with reference to Council’s strategic priorities, taking into account the 
likelihood of the risk occurring, the potential impact and the range of implications it may have for 
Council. 

5.4 Where an unacceptable risk is identified, relevant Council staff with management responsibilities 
in areas that may be affected will be informed of it. Managers will be required to take action, as 
required, to address the matter and inform staff or other persons within their area of responsibility, 
about the matter. 

5.5 The Council, through the Audit Panel will ensure that there is ongoing review of its risk management 
framework to ensure the continued sustainability and effectiveness of its Risk Management Policy. 

5.6 Risk management activities will be included in corporate planning documents.   

6. GUIDELINES 

6.1 The Risk Management Strategy will be implemented based on the following principles: 

6.1.1 creating and protecting Council’s value, 

6.1.2 as an integral part of Council processes, 

6.1.3 as an integral part of decision making, 

6.1.4 explicitly addressing uncertainty, 

6.1.5 is systematic, structured and timely, 

6.1.6 is based on the best available information, 

6.1.7 is tailored and aligned with the organisation’s external and internal control and risk factors, 

6.1.8 takes human and cultural factors into account, 

6.1.9 is transparent and inclusive, 

6.1.10 is dynamic, iterative and responsive to change, and 

6.1.11 facilitates continuous improvement. 

6.2 Types of risks that need to be managed include:  

6.2.1 safety,  

6.2.2 financial, 

6.2.3 reputational 

6.2.4 stakeholder 

6.2.5 legal, and 
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6.2.6 environmental.  

6.3 Council will include in its strategic risk register, a risk profile which examines the nature, likelihood 
and consequences of adverse events occurring, prioritising identified risks and determining the 
level of risk that it is prepared to tolerate.  

6.4 The strategic risk register will be updated on a regular basis.  

7. COMMUNICATION 

7.1 All Councillors and employees will be briefed on this policy as part of individual induction programs 
and on an on-going basis. Council will educate staff on good risk management practices. 

8. LEGISLATION 

8.1 The following legislation should be considered in conjunction with this policy: 

8.1.1 Local Government Act 1993 (Tasmania) 

8.1.2 Work Health and Safety Act 2012 (Tasmania) 

8.1.3 ISO31000:2018, Risk management - Principles and guidelines. .  

9. RELATED DOCUMENTS 

9.1 Kingborough Council Strategic Plan. 

9.2 Long Term Asset Management Plan. 

9.3 Individual Asset Management Plans. 

10. AUDIENCE 

10.1 All Councillors, employees, contractors, and representatives. The policy is publicly accessible via 
Council’s website. 
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14.4 PUBLIC INTEREST DISCLOSURES POLICY AND PROCEDURES 

File Number: 12.127 

Author: David Spinks, Director People & Finance 

Authoriser: Dave Stewart, Chief Executive Officer  

  
Strategic Plan Reference 

Key Priority Area: 2    Deliver quality infrastructure and services.  

Strategic Outcome: 2.4  The organisation has a corporate culture that delivers quality customer 
service, encourages innovation and has high standards of accountability. 

 

1. PURPOSE 

1.1 The purpose of this report is to recommend amendments to Council’s Policy 1.4 – Public 
Interest Disclosures Policy and associated Public Interest Disclosures Procedures Manual.   

2. BACKGROUND 

2.1 The Public Interest Disclosures Act 2002 (Act), commonly referred to as ‘Whistleblower 
Legislation’, facilitates disclosures of improper conduct from within public authorities 
(Council in this case) by employees and contractors. 

2.2 The Act is based upon the principle that it is in the public interest for ‘whistle-blowing’ to 
occur and will be encouraged by ensuring that due protection is given to the discloser, and 
that their disclosures are properly dealt with. 

2.3 The Ombudsman develops Public Interest Disclosure Model Procedures for public bodies 
to adopt in order to promote a consistency of approach across the State, have confidence 
that the procedures are fit for purpose, and reduce the time and cost of developing their 
own procedures. 

2.4 Public bodies are required to submit their version of the Public Interest Disclosures 
Procedures to the Ombudsman for approval at least once every 3 years. 

3. STATUTORY REQUIREMENTS 

3.1 Council is required to comply with the provisions of the Act and with the Ombudsman’s 
Guidelines by establishing procedures for dealing with disclosures about serious or 
significant improper conduct. 

4. DISCUSSION 

4.1 The Ombudsman has approved Council’s Public Interest Disclosures Procedures. 

4.2 Council’s procedures underwent a significant update last time following the updating of the 
model procedures by the Ombudsman.  Changes in this review cycle have been editorial.   

5. FINANCE 

5.1 There are no financial implications associated with the adoption of this policy. 

6. ENVIRONMENT 

6.1 There are no environmental implications associated with the adoption of this policy. 
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7. COMMUNICATION AND CONSULTATION 

7.1 Information relating to the Act and how Officers and Contractors can make disclosures is 
included in Council’s induction and complaints handing processes. 

7.2 The Ombudsman has approved Council’s Public Interest Disclosures Procedures. 

7.3 The policy and procedures are on Council’s website.   

8. RISK 

8.1 The adoption and implementation of the Public Interest Disclosures Policy and Procedures 
aims to encourage whistleblowing while at the same time discouraging, and reducing the 
risk of, serious misconduct by public officers. 

9. CONCLUSION 

9.1 Council’s Public Interest Disclosure Policy and Procedures have been reviewed and 
updated.  Changes have been minor and editorial.   

9.2 The Ombudsman has approved Council’s Public Interest Disclosure Procedures and they 
are submitted to Council for adoption. 

10. RECOMMENDATION 

That Council adopt Policy 1.4 Public Interest Disclosure Policy and the Public Interest Disclosures 
Procedures Manual.   

ATTACHMENTS 

1. Policy 1.4 Public Interest Disclosures Policy - track changes   
2. Policy 1.4 Public Interest Disclosures Policy - updated   
3. Public Interest Disclosures Procedure Manual - track changes   
4. Public Interest Disclosures Procedure Manual - updated    
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EXISTING POLICY WITH TRACK CHANGES 
 
 

 

Policy No: 1.4 Minute No: C516/19-2021 

Approved by Council AugustSeptember 20251 ECM File No: 12.127 

New Review Date: November 2027May 2024 Version: 2.0 

Responsible Officer: Director Governance, Recreation and PropertyChief 
Information Officer 

Public Interest Disclosures Policy and Procedures 

1. POLICY STATEMENTS 

1.1 Kingborough Council is committed to the aims and objectives of the Public Interest Disclosures Act 
2002 (the Act).  It does not tolerate improper conduct by its employees, officers, or councillors, or 
the taking of detrimental action against those who come forward to disclose such conduct. 

1.2 Kingborough Council recognises the value of transparency and accountability in its administrative 
and management practices and supports the making of disclosures that reveal the type of conduct 
to which the Act is directed 

1.3 Kingborough Council will take all reasonable steps to protect people who make such a disclosure 
from any detrimental action in reprisal for making the disclosure, and to protect their welfare.  It 
will also afford natural justice to all parties involved in the investigation of a disclosure. 

2. OBJECTIVE 

2.1 These procedures establish a system for reporting disclosures of improper conduct or detrimental 
action by councillors, officers or employees of Kingborough Council.  The system enables such 
disclosures to be made to the General ManagerChief Executive Officer (the Principal Officer) or to 
a delegated Public Interest Disclosure Officer.   

2.2 Disclosures may be made by councillors, employees, or by contractors or former contractors who 
have or had a contract with Council for the supply of goods or services. 

2.3 The procedures are also intended to assist councillors, officers and employees to understand the 
way in which the Act operates and needs to be administered. 

3. SCOPE 

3.1 These procedures are designed to complement normal communication channels between 
supervisors and employees.  Employees are encouraged to continue to raise appropriate matters 
at any time with their supervisors, and to use existing grievance procedures within the organisation 
where appropriate. Council policies that should be referred to regarding grievance procedures 
include: 

Policy 1.20 Complaints Management Policy 

Policy 9.12 - Disciplinary Administrative Policy and Disciplinary Procedures 

Policy 9.14 – Employee Code of Conduct Administrative Policy for Employees 

Policy 9.15 – Issue Resolution Administrative Policy and Issue Resolution Procedures 

Policy 9.12 - Disciplinary Procedures 

Code of Conduct for Councillors 

3.2 The procedures have been prepared in accordance with Guidelines and Standards published by the 
Ombudsman under s 38(1)(c) of the Act.  These Guidelines and Standards can be seen on the 
Ombudsman’s website at www.ombudsman.tas.gov.au. 

4. PROCEDURE (POLICY DETAIL) 

4.1 See Public Interest Disclosure Procedures Manual.  annexure 1. 
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Policy No: 1.4 Minute No: C516/19-2021 

Approved by Council AugustSeptember 20251 ECM File No: 12.127 

New Review Date: November 2027May 2024 Version: 2.0 

Responsible Officer: Director Governance, Recreation and PropertyChief 
Information Officer 

 

5. COMMUNICATION 

5.1 Members of the public 

5.2 Kingborough Councillors  

5.3 Kingborough Council Staff 

5.4 Contractors engaged by Kingborough Council 

5.5 Ombudsman 

6. LEGISLATION 

6.1 Public Interest Disclosures Act 2002. 

7. RELATED DOCUMENTS 

7.1 https://www.ombudsman.tas.gov.au/public-interest-disclosures 

7.2 https://www.legislation.tas.gov.au/view/html/inforce/current/act-2002-016 

7.3 https://www.ombudsman.tas.gov.au/__data/assets/pdf_file/0007/593206/PID-Guideline-One-
Serious-or-significant-improper-conduct.PDF 

7.4 https://www.ombudsman.tas.gov.au/__data/assets/pdf_file/0008/593207/PID-Guideline-Two-
Procedures-for-public-bodies-with-attachments.PDF 

8. AUDIENCE 

8.1 The Public 

8.2 Kingborough Councillors, Staff and Contractors  
 
  

https://www.ombudsman.tas.gov.au/public-interest-disclosures
https://www.legislation.tas.gov.au/view/html/inforce/current/act-2002-016
https://www.ombudsman.tas.gov.au/__data/assets/pdf_file/0007/593206/PID-Guideline-One-Serious-or-significant-improper-conduct.PDF
https://www.ombudsman.tas.gov.au/__data/assets/pdf_file/0007/593206/PID-Guideline-One-Serious-or-significant-improper-conduct.PDF
https://www.ombudsman.tas.gov.au/__data/assets/pdf_file/0008/593207/PID-Guideline-Two-Procedures-for-public-bodies-with-attachments.PDF
https://www.ombudsman.tas.gov.au/__data/assets/pdf_file/0008/593207/PID-Guideline-Two-Procedures-for-public-bodies-with-attachments.PDF
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UPDATED POLICY FOR APPROVAL 
 

 

 

 

 

Public Interest Disclosure Policy 

 

 

 

 

 

 

Policy No: 1.4 

Approved by Council: August 2025 

New Review Date: November 2027 

Minute No: TBA 

ECM File No: 12.127 

Version: 3.0 

Responsible Officer: Director People & Finance 

Strategic Plan Reference: 2.4  The organisation has a corporate culture that 
delivers quality customer service, encourages 
innovation and has high standards of 
accountability.  
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1. POLICY STATEMENTS 

1.1 Kingborough Council is committed to the aims and objectives of the Public Interest Disclosures Act 
2002 (the Act).  It does not tolerate improper conduct by its employees, officers, or councillors, or 
the taking of detrimental action against those who come forward to disclose such conduct. 

1.2 Kingborough Council recognises the value of transparency and accountability in its administrative 
and management practices and supports the making of disclosures that reveal the type of conduct 
to which the Act is directed 

1.3 Kingborough Council will take all reasonable steps to protect people who make such a disclosure 
from any detrimental action in reprisal for making the disclosure, and to protect their welfare.  It 
will also afford natural justice to all parties involved in the investigation of a disclosure. 

2. DEFINITIONS 

2.1 Nil. 

3. OBJECTIVE 

3.1 These procedures establish a system for reporting disclosures of improper conduct or detrimental 
action by councillors, officers or employees of Kingborough Council.  The system enables such 
disclosures to be made to the Chief Executive Officer (the Principal Officer) or to a delegated Public 
Interest Disclosure Officer.   

3.2 Disclosures may be made by councillors, employees, or by contractors or former contractors who 
have or had a contract with Council for the supply of goods or services. 

3.3 The procedures are also intended to assist councillors, officers and employees to understand the 
way in which the Act operates and needs to be administered. 

4. SCOPE 

4.1 These procedures are designed to complement normal communication channels between 
supervisors and employees.  Employees are encouraged to continue to raise appropriate matters 
at any time with their supervisors, and to use existing grievance procedures within the organisation 
where appropriate. Council policies that should be referred to regarding grievance procedures 
include: 

6.4.1 Policy 1.20 Complaints Management Policy; 

6.4.2 Policy 9.12 - Disciplinary Administrative Policy and Disciplinary Procedures; 

6.4.3 Policy 9.14 – Employee Code of Conduct Administrative Policy; 

6.4.4 Policy 9.15 – Issue Resolution Administrative Policy and Issue Resolution Procedure; 

6.4.5 Code of Conduct for Councillors. 

4.4 The procedures have been prepared in accordance with Guidelines and Standards published by the 
Ombudsman under s 38(1)(c) of the Act.  These Guidelines and Standards can be seen on the 
Ombudsman’s website at www.ombudsman.tas.gov.au. 

5 PROCEDURE (POLICY DETAIL) 

5.4 See Public Interest Disclosure Procedures Manual.   

6 GUIDELINES 

6.4 Nil. 

7 COMMUNICATION 

7.4 Members of the public; 

7.5 Kingborough Councillors; 

7.6 Kingborough Council Staff; 
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7.7 Contractors engaged by Kingborough Council; 

7.8 Ombudsman. 

8 LEGISLATION 

8.4 Public Interest Disclosures Act 2002. 

9 RELATED DOCUMENTS 

9.4 https://www.ombudsman.tas.gov.au/public-interest-disclosures 

9.5 https://www.legislation.tas.gov.au/view/html/inforce/current/act-2002-016 

9.6 https://www.ombudsman.tas.gov.au/__data/assets/pdf_file/0007/593206/PID-Guideline-One-
Serious-or-significant-improper-conduct.PDF 

9.7 https://www.ombudsman.tas.gov.au/__data/assets/pdf_file/0008/593207/PID-Guideline-Two-
Procedures-for-public-bodies-with-attachments.PDF 

10 AUDIENCE 

10.4 The Public; 

10.5 Kingborough Councillors, Staff and Contractors. 
  

https://www.ombudsman.tas.gov.au/public-interest-disclosures
https://www.legislation.tas.gov.au/view/html/inforce/current/act-2002-016
https://www.ombudsman.tas.gov.au/__data/assets/pdf_file/0007/593206/PID-Guideline-One-Serious-or-significant-improper-conduct.PDF
https://www.ombudsman.tas.gov.au/__data/assets/pdf_file/0007/593206/PID-Guideline-One-Serious-or-significant-improper-conduct.PDF
https://www.ombudsman.tas.gov.au/__data/assets/pdf_file/0008/593207/PID-Guideline-Two-Procedures-for-public-bodies-with-attachments.PDF
https://www.ombudsman.tas.gov.au/__data/assets/pdf_file/0008/593207/PID-Guideline-Two-Procedures-for-public-bodies-with-attachments.PDF
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EXISTING PROCEDURE WITH TRACK CHANGES 
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UPDATED PROCEDURE FOR APPROVAL 
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14.5 APPENDICES 

RECOMMENDATION 

That the Appendices attached to the Agenda be received and noted. 

15 NOTICES OF MOTION 

15.1 LGBTIQA+ COMMUNITIES 

The following Notice of Motion was submitted by Cr Cordover  

RECOMMENDATION 

Kingborough Council notes: 

1. that our community is more inclusive and accepting because of the Kingborough Council’s 
LGBTIQA+ Engagement Report and LGBTIQA+ Action Plan 2023-2025 

2. resolves to sponsor the following motion to be put to the 2025 LGAT General meeting: 

That: 

(a) Members of LGAT note the importance of fostering inclusion and equal opportunities for 
LGBTIQA+ people 

(b) LGAT works with the State Government and organisations like Equality Tasmania and 
Working It Out to support and encourage councils to connect with, and act in support of, 
their local LGBTIQA+ communities. 

Background 

Introduction 

LGBTIQA+ people experience higher levels of discrimination, stigma, mental health risk, housing risk 
and other disadvantages. Actions taken by Tasmanian councils to address these disadvantages include 
consulting with the local LGBTIQA+ community, flying rainbow flags on special occasions and 
developing LGBTIQA+ action plans. Councils that have taken action include Kingborough, Hobart, 
Launceston, Glenorchy, Clarence, Brighton, Burnie, Derwent Valley and Meander Valley. 

Research 

The disadvantages experienced by LGBTIQA+ Tasmanians are demonstrated by the University of 
Tasmania’s Telling Us the Story Report, the Tasmania Report, La Trobe University’s analysis of 
Tasmanian LGBTIQA+ data from the national Private Lives and Writing Themselves In surveys, 
Tasmanian research by the Alcohol and Drug Foundation and the current Inquiry into Discrimination 
and Bullying in Tasmanian Schools. 

These studies show LGBTIQA+ Tasmanians experience high rates of discrimination, abuse and 
harassment and that those experiences result, in turn, in higher rates of mental health risk, drug and 
alcohol use, housing risk and suicide ideation, as well as lower educational outcomes and lower 
incomes. 

https://www.dpac.tas.gov.au/divisions/cpp/community-policy-and-
engagement/lgbti_community/LGBTIQ-Tasmanians-Telling-Us-the-Story-Survey-Report-May-
2022.pdf 

https://www.utas.edu.au/about/news-and-stories/articles/2021/1140-tasmania-project-identifies-
inequalities-for-lgbtiq 

https://www.kingborough.tas.gov.au/wp-content/uploads/2022/12/LGBTIQA-Engagement-Report-2022.pdf
https://www.kingborough.tas.gov.au/wp-content/uploads/2022/12/LGBTQIA-Action-Plan-22.pdf
https://equalitytasmania.org.au/
https://www.workingitout.org.au/
https://www.dpac.tas.gov.au/divisions/cpp/community-policy-and-engagement/lgbti_community/LGBTIQ-Tasmanians-Telling-Us-the-Story-Survey-Report-May-2022.pdf
https://www.dpac.tas.gov.au/divisions/cpp/community-policy-and-engagement/lgbti_community/LGBTIQ-Tasmanians-Telling-Us-the-Story-Survey-Report-May-2022.pdf
https://www.dpac.tas.gov.au/divisions/cpp/community-policy-and-engagement/lgbti_community/LGBTIQ-Tasmanians-Telling-Us-the-Story-Survey-Report-May-2022.pdf
https://www.utas.edu.au/about/news-and-stories/articles/2021/1140-tasmania-project-identifies-inequalities-for-lgbtiq
https://www.utas.edu.au/about/news-and-stories/articles/2021/1140-tasmania-project-identifies-inequalities-for-lgbtiq
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Actions by Tasmanian councils 

A number of councils have taken action to address these problems and foster greater inclusion for 
LGBTIQA+ Tasmanians. Kingborough, Brighton, Glenorchy and Launceston have all conducted 
surveys upon which to base action plans. Hobart and Burnie have formed advisory groups to do the 
same. Kingborough and Hobart have developed and implemented actions plans. Derwent Valley and 
Meander Vallery have both had rainbow flag raising ceremonies. 

www.kingborough.tas.gov.au/wp-content/uploads/2022/12/LGBTQIA-Action-Plan-22.pdf 

https://www.hobartcity.com.au/Community/Community-programs/LGBTIQA-communities 

https://www.launceston.tas.gov.au/News-Media/Groundbreaking-LGBTQIA-survey-launches 

https://www.burnie.tas.gov.au/Council/News/2025/Burnie-LGBTIQA-Advisory-Group 

Actions by the State Government 

The Tasmanian Government has five LGBTIQA+ reference groups, three of which (police, health and 
justice) have developed action plans. 

https://www.police.tas.gov.au/about-us/corporate-documents/lgbtiqa-action-plan-2023-2026/ 

https://www.health.tas.gov.au/news/news/lgbtiqa-health-action-plan-2024-2027-released 

https://www.justice.tas.gov.au/about-us/policies/lgbtiq-action-plan 

Background to Kingborough Council motion: 

Kingborough Council formally endorsed support for the Kingborough LGBTIQA+ Action Plan 2023 -
2025 at the public Council meeting on 5 December, 2022. This was the culmination of an engagement 
process where Council sought to better understand and address the needs of lesbian, gay, bisexual, 
transgender, intersex, queer/questioning and asexual (LGBTIQA+) people in our community through 
the development of a community working group. 

Recommending this motion to the Local Government Association of Tasmania (LGAT) General Meeting 
aligns with the Council’s strategic pillar to encourage and support a safe, healthy and connected 
community. It responds to the strategic outcome 1.2: An inclusive community that has a strong sense 
of pride and local identity.  

Officer’s Response 

If Council passes this motion, it will be submitted to the Local Government Association of Tasmania for 
consideration by the membership at the next General Meeting of the association on 20 November 2025, 
in Hobart. 

Dave Stewart, Chief Executive Officer  

16 CONFIRMATION OF ITEMS TO BE DEALT WITH IN CLOSED SESSION 

RECOMMENDATION 

That in accordance with the Local Government (Meeting Procedures) Regulations 2025 Council, by 
absolute majority, move into closed session to consider the following items: 

Confirmation of Minutes 

Regulation 40(6) At the next closed meeting, the minutes of the previous closed meeting, after any necessary 
correction, are to be confirmed as the true record by the council or council committee and signed by the 
chairperson of the closed meeting.  

http://www.kingborough.tas.gov.au/wp-content/uploads/2022/12/LGBTQIA-Action-Plan-22.pdf
https://www.hobartcity.com.au/Community/Community-programs/LGBTIQA-communities
https://www.launceston.tas.gov.au/News-Media/Groundbreaking-LGBTQIA-survey-launches
https://www.burnie.tas.gov.au/Council/News/2025/Burnie-LGBTIQA-Advisory-Group
https://www.police.tas.gov.au/about-us/corporate-documents/lgbtiqa-action-plan-2023-2026/
https://www.health.tas.gov.au/news/news/lgbtiqa-health-action-plan-2024-2027-released
https://www.justice.tas.gov.au/about-us/policies/lgbtiq-action-plan
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Applications for Leave of Absence 

Regulation 17(2)(i) applications by councillors for a leave of absence 

 

 

 

 

 

 

In accordance with the Kingborough Council Meetings Audio Recording Guidelines Policy, recording of 
the open session of the meeting will now cease. 

 

Open Session of Council adjourned at  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

OPEN SESSION ADJOURNS  
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OPEN SESSION RESUMES 
 

 

 

RECOMMENDATION 

The Closed Session of Council having met and dealt with its business resolves to report that it has 
determined the following: 

Item  Decision 

Confirmation of Minutes  

Applications for Leave of Absence  

 
 

CLOSURE 
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APPENDICES 

  

 

A Mayor's Activities 3 July 2025 to 11 August 2025  

B Councillor Allowances & Expense Table 2024/25  

C Donations 2024/25  

D Current and Ongoing Minute Resolutions (Open Session)  

 

  



Ordinary Council Meeting Agenda No. 14  18 August 2025 

 

Page 123 

A MAYOR'S ACTIVITIES 3 JULY 2025 TO 11 AUGUST 2025 

  
 

DATE LOCATION ITEM 

4 July  Civic Centre Meeting re AFL HPC – Brendan Gale, Tasmania Football 
Club and Shane Gregory, DPAC.  

7 July  Civic Centre Meeting with Liz Brown, CEO of Lifeline Tasmania 

 Civic Centre Meeting with Blackmans Bay Community Association 

 Civic Centre Chaired Council meeting 

9 July  Kingston Opened refurbished Kingborough Chiropractic Clinic 

10 July  Kingston Took part in staff Pickleball competition to raise funds for 
Speak Up, Stay Chatty.  

14 July  Civic Centre Chaired Council Workshop on LPS 

16 July  Kingston Attended event to announce Kingborough Knights Cricket 
Club Women’s 1st Grade licence. 

 Online Meeting with CEO and President of LGAT 

20 July  Kingston Volunteered at Kingborough  Helping Hands Soup and 
Sandwich Fundraising Event – with Cr Bain. 

21 July  Civic Centre Chaired Council Meeting 

25 July  Launceston Attended LGAT General Meeting 

 Launceston Attended LGAT Annual General Meeting 

 Kingston Attended Kingborough’s Night of Lights at the Community 
Hub 

27 July  Snug Planted trees at Snug for National Tree Day with Cr Fox 

30 July  Civic Centre Met with Blackmans Bay Cricket Club re upgrade of nets 
and change rooms at Sherburd Oval 

 Civic Centre Met with Kingborough Little Athletics Club re Gormley Park 
facilities 

31 July  Online Attended ALGA Board meeting 

 Rokeby Addressed the Tas Police Commissioned Officers Mess 
Annual Dinner 

4 August  Online Attended TasWater briefing on proposed pricing structure 

 Civic Centre Met with William Harkness from Housing Choices 
Tasmania. 

 Civic Centre Chaired Council meeting 

6 August  Kingston Attended Community information session at Twin Ovals re 
AFL HPC plans 

8 August  Glenorchy Attended Metro Tas Launch of Hydrogen Bus trial. 

11 August Kingston Presided over citizenship ceremony 

 Civic Centre Chaired workshop on AFL HPC 

 



Ordinary Council Meeting Agenda No. 14  18 August 2025 

 

Page 124 

B COUNCILLOR ALLOWANCES & EXPENSE TABLE 2024/25 
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C DONATIONS 2024/25 
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D CURRENT AND ONGOING MINUTE RESOLUTIONS (OPEN SESSION) 

  
 

CURRENT 

 Nil 

STILL BEING ACTIONED 

Resolution Title Fire & Biodiversity Town Hall Meeting 

Meeting Date 17 February 2025 

Minute No. C42/3-2025 

Status Ongoing 

Responsible Officer Director Environment, Development & Community Services 

Officers Comments Petition did not receive the requisite number of signatories. A 
report reviewing and addressing the concerns outlined in the 
petition is being developed. 

Anticipated Date of Completion TBD 

Resolution Title The Tasmanian Sustainability Strategy 

Meeting Date 2 October 2023 

Minute No. C314/19-2023 

Status In progress 

Responsible Officer Manager Development Services 

Officers Comments A submission was sent to State Govt (who are running the 
project) in October 2023.  We await further direction or steps 
from them on the project. 

Anticipated Date of Completion Unknown  

Resolution Title Glyphosate 

Meeting Date 7 February 2022 

Minute No. C54/2-2022 

Status Ongoing 

Responsible Officer Director Environment, Development & Community Services 

Officers Comments A broader herbicide usage review is underway which 
encompasses Glyphosate. The project is being delivered in 
two stages in the first half 24/25. 

Anticipated Date of Completion March 2025 

 

 

 


